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Legislative History 
 1980 Therapeutic Research Act 

 Must comply with federal rules on research; never implemented 

 2009 Legislature passed SF97 allowing access for terminal patients; 
vetoed 

 HF1818 and SF1641 Introduced 2014 
 March 2014; intense lobbying by parents of kids with severe epilepsy 

 Governor meets with families; directs MDH to work on proposal. MDH 
crafts clinical trial approach similar to Therapeutic Research Act 

 House and Senate continue work on their approach 

 Compromise reached May 2014 

 Bill signed by Governor May 29, 2014; Minnesota Laws 2014, Regular 
Session, ch. 311 

 



General requirements 
 2 licensed manufacturers 

4 distribution sites 
1 manufacturing site 

 Pills or Liquids; No dried leaves or plants - No smoking 
 New criminal and civil penalties and protections created 
 Limited qualifying conditions 
 Patients agree to provide access to medical data for 

purposes of observational studies 
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Patients 
Qualifying medical conditions 

 Cancer* 

 Glaucoma 

 HIV/AIDS 

 Tourette’s 

 ALS 

 Seizures 

 Severe and persistent muscle spasms 

 Crohn’s disease 

 Terminal illness with life expectancy of under one year* 
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Department of Health’s Role 

Manufacturer Oversight 
Patient and Provider Interactions 
Research on Cannabis 

 
 
 



05/01/2014 08/01/2015 

May 29 

Medical Cannabis Bill 
signed into law 

Director of Office of 
Medical Cannabis starts 

Aug 13 

Manufacturer RFA 
published 

Manufacturer 
Applications due 

Sept 5 Oct 3 

Two Manufacturers 
registered 

Dec 1 

Dosage 
recommendations 

Patient registration 

Medical Cannabis available 
to patients 

Spring 2015 July1 

Deadline to publish notice 
of proposed rules 

Aug 8 

Manufacturer Interested 
Parties Meeting 

Jan 1 

Timeline 



RFA Data Practices 

 Minn. Stat. §152.25, Subd. 1: Data submitted during 
application process are private / nonpublic data; 
 

   RFA: Any communication between MDH and 
applicants apart from RFA questions submitted by 
email may result in disqualification; 
 

 MDH committed to the impartial, fair, and open 
evaluation of all applications.  



RFA Process 

Manufacturer Request for Applications published on Friday September 5th, 2014 
http://www.health.state.mn.us/topics/cannabis/mfrfinalrfa.pdf 
 

http://www.health.state.mn.us/topics/cannabis/mfrfinalrfa.pdf


Employment Provisions 

Section 152.32 Protection for Registry Program Participation. 
Subd. 3 (c) provides: 

Unless a failure to do so would violate federal law or regulations or cause an 
employer to lose a monetary or licensing-related benefit under federal law or 
regulations, an employer may not discriminate against a person in hiring, 
termination, or any term or condition of employment, or otherwise penalize a 
person, if the discrimination is based upon either of the following: 
(1) the person's status as a patient enrolled in the registry program under 
sections 152.22 to 152.37; or 
(2) a patient's positive drug test for cannabis components or metabolites, 
unless the patient used, possessed, or was impaired by medical cannabis on 
the premises of the place of employment or during the hours of employment. 
(d) An employee who is required to undergo employer drug testing pursuant 
to section 181.953 may present verification of enrollment in the patient registry 
as part of the employee's explanation under section 181.953, subdivision 6. 

 



Other Provisions 

 Immunity provisions for patients, providers, agency staff and 
attorneys (see, sec. 152.32) 

 New criminal penalties, primarily for diversion (see, sec. 152.33) 
 Intractable Pain as additional qualifying condition 
 Commissioner’s Research Duties 

 Report on what is known about recommended dosages and 
composition 

 Report on benefits, risk and outcomes of patients using medical 
cannabis 
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